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Relationships between Self-Development of Professional Nurses, Transformational
Leadership of Head Nurses, and Learning Organization of Nursing Departments
as Perceived by Professional Nurses at Community Hospitals,

Public Health Inspection Region 4
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Abstract

The purposes of this descriptive research were: (1) to study self-development of
professional nurses, transformational leadership of head nurses and learning organization of
nursing departments. (2) to investigate relationships between self-development of
professional nurses, transformational leadership of head nurses and learning organization of
nursing departments, and (3) to explore factors predicting learning organization of nursing
departments as perceived by professional nurses at community hospitals, Public Health
Inspection Region 4.

The sample of this study included 310 professional nurses who worked at nursing
departments in community hospitals, Public Health Inspection Region 4, and they were
selected by the stratified random sampling technique. Research  instruments were
questionnaires consisting of four sections: personal data, learning organization of nursing
department, self-development of professional nurses, and transformational leadership of head
nurses. The reliability of the second to the fourth sections was at 0.96,0.96, and 0.97
respectively . The statistical devices used for data analysis included percentage, mean,
standard deviation, Pearson’s product moment correlation coefficient, and stepwise multiple
regression analysis.

The research findings were as follows. (1) Professional nurses rated their self-
development, transformational leadership of head nurses and learning organization of
nursing departments at high level. (2) Self-development of professional nurses correlated
positively and significantly with learning organization of nursing departments at the moderate
level (r = 0.46, p < 0.01 ), and transformational leadership of head nurses correlated
positively and significantly with learning organization of nursing departments at the high
level (r = 0.64, p < 0.01). Finally: (3) both transformational leadership of head nurses and
self-development of professional nurses could predict learning organization of nursing
departments. These predictor accounted for 46.80 % (R? = 0.468).

Keywords: Self-development , Transformational leardership , Learning organization,
Professional nurses , Community hospitals
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